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Workforce Development  

IS IMPORTANT 

 

Qualified Workers at the Right 
Time and Place 

NEEDED 

 

Labor Market Information  

IMPROVES  

DECISION-MAKING 

 

 
 

 

What Can DLIR R&S Do? 
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R&S and Green Workforce Devt 
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• 2007 National Green Jobs Act; Hawaii 2050 Sustainability Plan 

• 2008 HCEI  agreement; Green Workforce Devt Summit @ HCC 

• 2008 WDC Strategic Planning 2009-2014; GJI a priority 

• 2009 1st Green Report 

• 2009 ARRA DOL grant for LMI Improvement (1 yr grant) 

• 2010 LMI Improvement Grant aka Green Grant Implementation 

• June 2011 Grant Extension Until December 30, 2011  



   First Year of 

LMII Grant 
5 Volumes, Presentations –

highlighting Volume 1, 

Green Portal, HGJI Branding 

 

Early Feedback? 

Want more info… 
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• No Repeat of V1, V2; Green LMI Data Gathering (BLS) 

 

• Online Tools (Portal, Directory, Surveys) supplementing 

  Vol 2, Vol 4, Vol 5 

  

• Evaluation Study Results 

 

• Solar Employer Training Needs Study Results 
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Six Month Grant Extension 
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Online Directory of Green Employers- 

Coming Soon 
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Green Job Ads and Other Info- 

Much Improved and Improving 
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More Work Ahead 

led to general 
understanding of the 
clean energy sector, 

bridged gaps between 
training offered & skills 
needed by employers, 

integrated training with 
job placement services, facilitated career 

pathway opportunities, 

facilitated strategic 
planning, 

promoted green 
workforce development 

in clean energy 

dialogues

facilitated legislation on 
green workforce 

development/ clean 

energy

Results of Initial Evaluation of Outcomes Measured the Following: 



9 

Early Impact- Value and Challenges 

 

Green LMI research has a unique contribution to workforce 

development; green economy. 

Value of Green LMI increases when presented with other 

information (e.g. employers). 

There is need to improve and expand info; continue to clarify as 

clean energy economy evolves. 

Promising LMI Improvement practices include  use of metrics, 

online solutions, culture of learning and innovation, and branding. 

Sustaining effort is an ongoing challenge. 

 



 
Mahalo! 

www.greenjobshawaii.org 

808-586-9097 
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http://www.greenjobshawaii.org/

